
 

 
 

Candidate Information Brochure 
 

Teacher of Philosophy for Chilren 
(Y7 and Y8) 

Fixed Term appointment 
September 2019 to July 2020 

 



 

 
 

 
 
 

About Sedbergh School 
 
Sedbergh School, founded in 1525 by Roger Lupton, Provost of Eton, is an Independent Co-educational 
Boarding School. The Headmaster is a member of the Headmasters’ and Headmistresses’ 
Conference.  Set in the spectacular Yorkshire Dales National Park, the School also benefits from fast 
motorway and rail access to the rest of the UK. 
  
The School is a vibrant, demanding and supportive community which encourages pupils and staff to 
be involved in as broad a range of activities and interests as possible. Art, Drama and Music are 
especially strong, and the School has a national reputation for Sport. Sedbergh has its own Prep School 
located approximately ten miles away at Casterton. 
 

The Principal, Mr A A P Fleck BSc, MA, acts as the “Chief Executive” of both Schools and is supported 
by a number of senior managers.  The Chief Operating Officer (COO), Peter Marshall, is responsible to 
the Principal and Governors for the management of all the administration and support staff. 
 
The COO has responsibility not only for the finances of the School, but also for the extensive land and 
buildings, maintenance department, grounds & gardens, catering, housekeeping & domestic staff and 
all other support staff, as well as running the commercial trading arm of the School, Sedbergh School 
Developments Limited (SSDL). 
 



 
 

Casterton, Sedbergh Preparatory School 
 
Sedbergh Prep School is situated in a spectacular rural location in the Lune Valley, an ideal place for 
living out the ethos of allowing children to be children. We strive to realise the potential in all of our 
pupils, from the classroom to the stage or to the sports pitch. 
 
As part of our strategic vision for the School, we are seeking an outstanding part time teacher 
Philosophy for Children. The successful candidate will be innovative, inspirational and aspirational. 
The Post may suit a recently qualified teacher (NQT). 
 
Sedbergh Preparatory School is thriving and growing in numbers thanks to the calibre and 
commitment of its staff.  It is a busy boarding Prep School with a strong community where 
opportunities abound, particularly in sport, drama and outdoor pursuits. The School has its own salary 
scale and allowance. The salary of the successful candidate will reflect age and experience.  
 
 

https://www.sedberghschool.org/prep 
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The Role 

 
Sedbergh Preparatory School is a co-educational day and boarding Prep School. The benefit of a prep 
school education is that it is broad and encompasses the full range of human development – academic, 
physical and social. 
 
It is required that teaching staff be directly involved in all areas of School life for a number of reasons: 
 

1. Teaching staff are role models for the pupils. Pupils should embrace a broad education and 
staff must encourage this; 

2. Traditionally, a large number of the prep school pupils commit to boarding; this affords a high 
level of engagement in and commitment to School life.  Staff members who reflect this 
commitment gain the respect of pupils; 

3. Teamwork is highly regarded by the School.  Adoption of this outlook within the Common 
Room is essential to the efficient running of the School, and  

4. The School is operational at all times during term and staff must be flexible in order to respond 
to changes of circumstances, including boarding arrangements. 

 
The successful candidate will be required to 
 

1. Teach on Saturday morning throughout the academic year, from 9.50am to 12.40pm 
2. Prepare lessons (no marking required) 
3. Write reports 
4. Fulfil duty cover during the breaks on Saturdays (no boarding duties are attached to this role) 

 
The staff who work in our Prep School do so because they are attracted to the opportunities that such 
a high degree of vocational commitment affords. The Common Room is a close community and social 
involvement within it is a further collegiate expectation and opportunity. 
 
The Job Description that follows is common to all teaching staff. Additional responsibilities do not 
diminish the commitment expressed in this document. 
 

The role of a teacher at Sedbergh Preparatory School includes the following: 

Curriculum 
 

 Creating a curriculum that is challenging and exciting; 

 Monitoring and developing of programmes of study that are appropriate to the 

differentiated needs of children in each age group; 

 Checking, with sufficient frequency, schemes of work to ensure that the appropriate range of 

skills will be taught; 

 Contributing to curriculum development within the subject; 

 Revising and updating Curriculum Summaries as appropriate and 



 
 Contributing to the planning and monitoring of appropriate homework requirements. 

 

Reporting, Assessment and Monitoring 
 

 Contributing to the creation of appropriate examination papers. 

 Employing a consistent and appropriate marking and presentation policy within the subject. 

 Ensuring that appropriate forms of assessment and recording of pupils' performance are 

conducted with sufficient frequency. 

 Ensuring that there is an adequate transfer of information regarding pupils when pupils 

change teachers. 

 Ensuring that the individual needs of pupils are monitored and referred, as necessary, to the 

Individual Needs Department. 

 

Staff, Pupil and Subject Development 
 

 The ability to instil in children a passion for the subject. 

 The ability to cater for the needs of the most able pupils and to support their talents via clubs 

and activities. 

 Contributing to the monitoring and planning of training needs. Contributing to such training 

of other staff, as appropriate and identifying and exploiting training opportunities for the 

teacher's own professional development. Attending such training, within the School term or 

during the children's holidays, as is deemed by the School's management to be in the teacher's 

and the School's best professional interests. 

 The monitoring of pupils' performance within the subject, ensuring that children are 

supported in reaching the required goals. 

 Attending and contributing to subject meetings as required. 

 Contributing, as appropriate, to annual departmental self-assessment and development 

plans. 

General 
 

 A teacher will wish to pay particular attention to the quality of work displayed in the 

classroom and to the classroom environment in general. 



 
 The pastoral role of the teacher extends beyond the classroom.  A close relationship between 

teacher and pupil is essential to the child’s development.  It is crucial that a relationship is 

forged with each child's parents. 

 The duty of care towards the pupils applies to a teacher throughout the school day; it is 

expected that the successful candidate will take an interest in all the pupils' areas of activity, 

within and beyond the formal curriculum, inside and outside of the classroom. 

 Teachers must at all times promote and safeguard the welfare of all the children they are 

responsible for or come into contact with, and to adhere to and ensure compliance with the 

School’s Safeguarding procedures and staff guidance.  

 

All members for staff are required to: 
 

 Attend staff meetings (in the evening during term time or immediately prior to the start of 

term); 

 Set aside adequate time to prepare for a new term or tidy up after a term has ended; 

 Provide cover for absent colleagues. 

 



 
 

Person Specification 
 
The successful candidate is likely to offer the following: 

 Successful experience of teaching children of the appropriate age range; 

 Have an understanding of P4C, as developed by Matthew Lipman; 

 A good honours degree in an appropriate discipline; 

 Have the ability to excite young people through the passionate delivery of their subject 

content; 

 The ability to integrate ICT into their teaching; 

 Evidence of an interest in further professional development and 

 ICT skills, both in relation to the curriculum itself and in educational administration, for 

example record keeping, assessment and monitoring. 

 

In addition to the above, it is essential that the successful candidate should evidence the following 

qualities: 

 a commitment to developing the individual talents and meeting the individual needs of each 

child within and beyond the curriculum; 

 a commitment to the pastoral care of, and respect for, children and 

 an ability to communicate with and co-operate with colleagues. 

 
 
 

 

 

   

 

 

 

 

 

 



 

How to apply  
 

Please send a completed application form and covering letter to hradmin@sedberghschool.org . 

Closing date for applications: Friday 9 August 2019 
Interviews will take place during the week commencing Monday 26 August 2019 

 

We look forward to hearing from you 
 

  
 

 
Safeguarding of Children 

 

Safeguarding the welfare of children is of the highest priority to Sedbergh School. Every employee of 
the School has the responsibility to: 
 

• Protect children from abuse 

• Be aware of the School’s safeguarding procedures 

• Know how to access and implement the required procedures 

• Keep a sufficient record of any significant complaint, conversation or event 

• Report any matters of concern to the Designated Safeguarding Lead 

• Attend annual in-service training provided by the School 
 

 

Sedbergh Prep School is committed to safeguarding & protecting the welfare of children. 
Applicants must be willing to undergo child protection screening appropriate to the post, including 

checks with past employers and The Disclosure and Barring Service. 
 

Registered Charity No 1080672 
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