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Apprenticeships at Sedbergh School 
 

At Sedbergh School we are committed to the development of everyone in our School community, both in their formative 

educational years and beyond. Our purpose is the growth of the individual, whether that would be our pupils or our staff. 
 

“I am delighted to launch our new apprenticeship scheme which will allow us to expand the range of opportunities 

available to young people within our local community who are at the start ow their careers.  

The training and mentoring they receive will enable them to develop their skills and work towards a recognised 

qualification which will, in turn, enable them to secure long term employment. Sedbergh School recognises our 

responsibility to help young people to wish to work and live in the national park and this is an excellent opportunity to 

continue to build a skilled local workforce and future managers in all areas of our operations” 

Peter Marshall 

COO, Sedbergh School 
 

 

We are passionate about encouraging everyone to learn to be themselves and more than they thought they might be. Our 

ethos (challenge, innovation and inclusivity) goes beyond the classroom and boarding houses and also defines who we are 

as employers. 
 

Since we first introduced our apprenticeship scheme, we have been delighted with the achievements of our apprentices, both 

past and present, across numerous departments at Sedbergh School. From award-winning painters and decorators and 

qualified electricians to nursery practitioners who are now part of our management team. 
 

 

“I am thoroughly enjoying my apprenticeship experience 

within Sedbergh Preparatory School. All the staff have been 

very welcoming and enthusiastic about my education, 

supporting me greatly throughout and guiding me when 

making pathway decisions. My apprenticeship has also 

enabled me to gain qualifications in my industry, as well as 

giving me confidence in my ability to work with a wide range of 

people and continue with my career progression”. 

Katie 

Equine Apprentice 

 
 

 

 

 

 “Everyone is so friendly at Sedbergh. My college course is 

perfect for my level of experience and I get hands on practice in 

the kitchen” 

 

Francesca 

Catering Apprentice 

 

Following our successes, we are delighted to announce the growth of our schemes with the creation of several apprentice 

roles from Summer Term 2019, which we hope will mark the starts of successful careers as Teaching assistants, Nursery 

Educators, Joiner & Carpenters, Equine, Grounds, Gardens and Sports Turf professionals. 
 

www.sedberghschool.org 
 

 

http://www.sedberghschool.org/


 

 
 

 

Ethos and Aims 

Sedbergh Prep School develops happy, confident children with a ‘can-do’ attitude; independent yet always 

with a sense of team before self. Through careful and sensitive teaching, we aim to foster a spirit of adventure, 

both inside and outside the classroom. 

Our curriculum is ambitious and equips pupils with the necessary skills for future success, yet is delivered in 

a setting of timeless beauty, where pupils have the space and time to enjoy their childhood. Characteristics 

such as resilience, collaboration, communication, creativity, and love of learning are central to our academic 

approach. 

Opportunities to board help to develop our keen sense of community, in which children learn the qualities of 

both leadership and service. Sedberghians are proud of their shared heritage and pupils leave us ready to 

continue their journey at the Senior School.  

 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
“I’m Sally Holden and I am the Equine Director at Sedbergh Prep. We are a really 

 lovely small stable yard, we take up to 13 ponies, and we are right in  

the middle of the School. The ponies are very much part of life 

at Sedbergh Prep, and any child is who is interested in ponies  

and horses is welcomed to get involved. 

 

From their first steps on a hairy pony right to representing the School  

at national level, we can support these children every step of 

their way, whatever their dream, 

however big or small”. 

 

 

 

 

 

 

 

 



 

Sedbergh Equestrian 

 

 

 

Our stables are situated within the School grounds and  

our riding facilities include a 40m by 20m outdoor 

arena, a jumping paddock with cross country and show 

jumps and25 acres of land, used for field-based tuition 

and trekking routes. Close by, we have access to a 

choice of bridleways which offer excellent hacking 

opportunities for more experience riders. All riding 

and pony care activities are supervised by British 

Horse Society qualified staff, who are committed to 

developing the skills of our pupils in a safe and 

enjoyable environment. 

 
 

 

The stables welcome riders of all abilities to experience 

many aspects of horsemanship. As an official Pony Club 

Centre, the children are encouraged to work towards 

achieving badges and certificates. Whilst some pupils will 

always be happy riding their pony just once a week, we 

also know that Sedbergh pupils can be determined and 

driven. Sedbergh Equestrian are equipped to guide the 

ambitious rider from their first wobbly trot around the 

School arena to one day representing their School at an 

NSEA competition 

 

 
 

 
 

 

 

 

 

As an active member of Sedbergh Equestrian, it does 

not matter where you start or how big or small your 

goals are. The experience within our facility will be 

one that is educational, enjoyable and loads of fun. Our 

qualified staff are available to offer support and 

training where required, giving peace of mind to both 

parents and riders.  

 

 



 

Responsibilities of the Role 

The responsibilities for the Equine Apprentice within the department will be as follows: 

 

 To provide feed, water, bedding, and daily health checks; 

 To complete records relating to routines and riding policy; 

 To monitor stocks of feed, bedding and other consumables as required in consultation with your Line 

Manager; 

 To ensure high standards of hygiene and cleanliness in all areas and associated storage and services areas; 

 To ensure the correct disposal of waste from the animal areas; 

 To manage pony and horse welfare in stable and field; 

 To handle ponies and horses for farrier, vet and physio; 

 To clean tack, keep equipment in good order; 

 To tidy and manage pupils’ changing areas; 

 To assist senior staff with holiday clubs, activities and in-house competitions; 

 To exercise, ride and groom horses in all weather; 

 To assist the riding coach in the lessons, rides our and stable management; 

 To prepare ponies for lessons and stable management sessions; 

 To actively commit to safeguarding and promoting the welfare of all the learners; 

 To carry out any other reasonable duties as specified by the Line Manager.  

 

The role offers great opportunities for personal and professional development in a School that aspires to be the market 

leader in all areas of children’s education. 

 

 
 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

“I am thoroughly enjoying my apprenticeship experience within  

Sedbergh Preparatory School. All the staff have been very welcoming and  

enthusiastic about my education, supporting me greatly throughout and  

guiding me when making pathway decisions. My apprenticeship has also 

enabled me to gain qualifications in my industry as well as giving me confidence 

in my ability to work with a wide range of people and continue with my career 

progression” 

Katie Lewis 

Equine Apprentice 

  



 

Person Specification 
 

 

ESSENTIAL CHARACTERISTICS: 
 

 Empathy and understanding of children; 

 Excellent verbal and communication skills with children and parents; 

 Ability to write reports and keep clear and accurate records; 

 Excellent organizational skills; 

 Administrative and basic IT skills; 

 Calm and caring nature; 

 Ability to work as part of a team; 

 Ability to work on own initiative. 

 

PERSONAL QUALITIES: 
 

 Reliable, enthusiastic, and flexible; 

 A commitment to quality in all areas, with high levels of motivation and enthusiasm; 

 Able to perform under stress; 

 A creative thinker; 

 A good sense of humour. 

 

 

 

  

 



 

Training and Support 
 

In conjunction with Equestrian Training Ltd we will be offering access to a wealth of experience throughout your 

apprenticeship.  

 

 

You will be paid as a member of the School staff and,  

at the same time, take part in an accredited training 

programme.  

 

That means you will be getting the practical skills and 

technical knowledge you need to complete a recognised 

qualification that will help you reach your full potential.  

 

The Equine Director and other members of staff in the 

Equine Department will become your mentors, and will 

support you as you progress through your studies. You 

will also be able to track your progress through 

professional development and performance reviews. 

 

When you are in the School you will become one of us. 

We will guide you through your course, helping you 

achieve your career path, as well as showing you the steps 

you will need to take next to pursue it.  

 

Equestrian Training Ltd offers training courses that best suit our needs so we are willing to support your development by 

offering the opportunity to join one of their apprentice’s programmes.   

 

 

Apprenticeships provide the opportunity to gain recognised 

qualifications and practical hands-on experience whilst also 

earning a wage. As an employee you will work alongside 

experienced staff to gain vocational skills, which will give your 

career choices following your apprenticeship.  

 

Upon successful completion of an apprentice programme 

through Equestrian training, you will gain skills and experience 

to become competent grooms, stud grooms, assistant yard 

managers, assistant trek leaders and rider grooms.  

 

 

 

 

 

 

 

 

Equestrian Training Ltd offers various pathways 

through an Intermediate Apprenticeship and an 

Advanced Apprenticeship, including Horse Care and 

Management, Riding, Breeding and Coaching. 

 

 



 

APPENTICESHIPS 

 
Apprenticeships are for those over 16 years old and not in 

full time education. You may just be leaving school, 

seeking to start a new career, moving into a new role with 

your existing employer, or it may be that you already have 

a job you enjoy but no recognised qualifications.  

 

Competition for positions with employers can be fierce so 

you will need to show respect, commitment and be aware 

of your responsibilities to yourself and your employer. 

You will need to be happy working individually and as 

part of a team, demonstrating initiative and willingness to 

work hard. 

 

 
 

 EQUINE INTERMEDIATE APPRENTICESHIP 
 

Suitability 

 

The Equine Intermediate Apprenticeship is suitable for new equine employees or individuals looking to gain 
employment in the equine industry with a preference for gaining skills and qualifications in the workplace. 
 
Delivery 

 

The Apprenticeship progamme is delivered in the workplace and supplemented with training at an approved 
centre. BHS (British Horse Society) students will learn in the workplace and take external BHS Stage exams. 
 
Qualifications 

 

Equine Intermediate Apprentices will gain the following qualifications: 
 

• EQL Level 2 Work Based Diploma / BHS Stages 1&2 
• Level 2 Award in Business for the Equine Industry (EQL learners only) 
• Employer Rights and Responsibilities Workbook 
• Personal Learning and Thinking Skills Record of Achievement 
• Maths Functional Skills Level 1 (if required) 
• English Functional Skills Level 1 (if required) 

 

  
 



 

 EQUINE ADVANCED APPRENTICESHIP 

 
Suitability 

 

The Equine Advanced Apprenticeship is suitable for grooms, assistant yard managers and assistant trek leaders  
aiming to become instructors/coaches, yard managers, stud managers or specialist grooms. 
 
Delivery 

 

The Apprenticeship programme is delivered in the workplace, and supplemented with training in an approved  
centre. 
 
Qualifications 

 

Successful completion of the Advanced Apprenticeship will include achievement of the following qualifications: 
 

• EQL Level 3 Horse Management Work-Based Diploma BHS Stage 3 
• Level 3 Award in Business for the Equine Industry (EQL Learners only) 
• Employer Rights and Responsibilities Workbook 
• Personal Learning and Thinking Skills Record of Achievement 
• Level 2 Maths Functional Skills (if required) 
• Level 2 in English Functional Skills (if required) 

  
 

 



 

 

How to Apply 

If you would like to be part of our team and make the most of this fantastic opportunity please email Lizzie Harrison  on 

eh@sedberghschool.org. You can also call us on 015396 20303. 

Our Equine Director will be happy to have an informal chat with you to offer a better insight of what the role entails. 

This will also allow you to ask as many questions as you want!  

 
 

 

We look forward to hearing from you. 

 

 

 

 

 
 

 
 

 

 
 

 

 

Sedbergh School is committed to safeguarding & protecting the welfare of children. 

Applicants must be willing to undergo child protection screening appropriate to the post, 

including checks with past employers and the Disclosure and Barring Service. 

 

Registered Charity No 1080672 

 

mailto:eh@sedberghschool.org

