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THE SCHOOL
Sedbergh School, founded in 1525 by Roger Lupton, Provost of Eton, is an Independent Coeducational Boarding School. The Headmaster is a member of the Headmasters’ and
Headmistresses’ Conference. Set in the spectacular Yorkshire Dales National Park, it also benefits
from fast motorway and rail access to therest of the UK.
The School is a vibrant, demanding and supportive community which encourages pupils and
staff to be involved in as broad a range of activities and interests as possible. Art, Drama and Music
are especially strong, and the School has a national reputation for Sport. Sedbergh has its own Prep
School located approximately five miles away at Casterton.
Sedbergh is flourishing academically, and is proud to be an academically non-selective school,
with a broad range of abilities.
GCSE results have been consistently good and improving since 2017, with approximately 40% of
results at grades 9-7. Since Covid, results have increased with Teacher Assessed Grades, but we are
confident that this reflects our superb remote learning and significant work contributing to our
positive value-added results.
At A Level we have enjoyed a similar pattern and forecast further improvement through the success
of recent GCSE cohorts. Our results average at approximately 40% A*-A, again adding
significant value from GCSE performance. Our BTEC programmes provide life-changing
opportunities to pupils for whom the traditional academic route is inappropriate. We are proud of
the range of post-Sedbergh routes and opportunities for our pupils, with the majority of our pupils
moving on to Russell Group universities, and an increasing amount seeking alternative routes,
including university around the world and degree-apprenticeships.
Following an Inspection in May 2017, ISI Inspectors reported that “Pupils of all abilities realise their
potential, achieving a balance between academic success and striving for excellence in cocurricular activities” [2.1]. They described Teachers as being “assured and inspiring with high
expectations and expertise in their subjects” [3.3] and observed a “culture of stretching and
challenging pupils, both in lessons and through various academic initiatives which encourages,
stimulates and validates intellectual development……” [3.3]

OUR LOCATION
Only 90 minutes driving from almost every
major city in the North, Sedbergh School is a
world away from the temptations and
pressures of urban life.

BY AIR
Sedbergh is within 90 minutes of the
international airports of Manchester, Leeds,
Liverpool and Newcastle.

BY RAIL
There are direct trains from London within 2
hours 40 minutes.

LOCATION
Sedbergh School is under 5 miles from the M6,
giving fast motorway access to Scotland, the
Midlands and the South.

Approaching from the North East
The recommended route is either the A1 and
A66 from Scotch Corner or, if living further
south, the A65. The A684 through the Dales is
beautiful, bet very much slower.

WELCOME TO THE FOLD

“A School with a very
special atmosphere
and sense of family”
“

THE ENGLISH DEPARTMENT
This Department comprises some of the most experienced and well-qualified Teachers in the
School, including the Head of Year 9, the Director of Adventures Activities, and two resident
tutors, and is at the very heart of everything the School does. The Head of Department, Dr Gareth
Downes, is an expert on twentieth-century literature and modernism. He has published essays,
articles and book chapters on James Joyce and David Jones in a number of scholarly journals and
collections and over the last couple years has delivered research papers on Dylan Thomas and
James Joyce at international academic conferences. Other colleagues hold or have completed
doctorates on William Wordsworth and Romanticism, and William Shakespeare and Renaissance
Drama.

The appointed candidate would expect to teach Years 9-11, and all ability levels within those Year
groups. All year groups are set by ability. At present, GCSE sets are taught for Years 10 and 11 by
the same Teacher and Sixth Form sets are usually shared between two Teachers.

The Department also fulfils a crucial pastoral role in helping to raise pupils’ self-esteem and
overcome the barriers to learning that they experience.

CURRICULUM
In Year 9 all pupils follow a foundation course in English and participate in a Reading Programme. The
objectives of this foundation syllabus are: (a) to introduce pupils to the range of speaking, listening, reading,
writing and close textual analysis skills that they will need to succeed at GCSE English Language and English
Literature; (b) to introduce students to key ideas and concepts in literary culture from the medieval to the
modern period through the study of a series of thematically linked ‘gateway’ texts; and (c) to raise levels of
wider, independent reading and develop creative writing skills.

In Years 10 and 11, since September 2015, we have followed the new Edexcel 9-1 GCSE courses in English
Language and English Literature. The skills developed during the course logically follow those already acquired
in Year 9 and provide a good preparation for those wishing to pursue the study of Literature into the Sixth Form
and beyond.

The virtues and rigour of A Level English Literature are well known. Although set sizes vary from year to year, a
relatively large number of pupils take A Level English Literature. Having taught the CIE A Level course in
English Literature for many years, the Department began teaching the new OCR two-year linear A Level course
in English Literature in September 2017. The text choices are traditional and offer a good balance of Pre and
Post 1900 texts.

The pass rate at GCSE is high with typically 90-100% of pupils achieving A*-C grades, or 9-4 under the new
grading system. Our first cohort to complete the new 9-1 GCSE course in English Language and English
Literature did so in 2017. In 2019 45% of pupils attained grades 9-6 in English Language, while 71% of pupils
achieved grades 9-6 in English Literature. A Level pass rates have been 100% for most years, and last year 38%
attained A*-B grades at A Level. Every year a number of pupils choose to go on to read English at Russell Group
Universities.

The Department endeavours to create a culture within the School that encourages reading and the enjoyment of
literature, both at an academic and an extra-curricular level, supporting initiatives such as the Brantwood
Literary Society, House Reading Groups, School Book Club and Shared Year Group Reading (the Sedbergh
School Battlefields Trip Anthology of War Poetry is read before the Year 10 Battlefields Trip, for example).
Wherever possible, pupils are taken to see theatrical productions and screening of the texts that they are
studying. In recent years, theatre trips have included going to see An Inspector Calls at the Theatre Royal in
York, Measure for Measure at the Lowry Theatre in Manchester, and As You Like It at the RSC in Stratfordupon-Avon. The Department is also passionate about introducing pupils to their literary heritage in the North of
England. For example, pupils have been taken on curriculum enhancement trips to the various Lakeland places
that inspired William Wordsworth and Samuel Taylor Coleridge; to John Ruskin’s house, Brantwood, on Lake
Coniston; and to the grave of the modernist poet, Basil Bunting, who is buried in the Quaker churchyard in
Brigflatts, across the fields from Sedbergh. We hope very much that, upon leaving Sedbergh, the experience of
studying English will have helped all pupils mature and develop into enlightened citizens of the world.

The School operates a two-week timetable with lessons lasting for 55 minutes in the morning and 50 in the
afternoon. There are three lessons on a Saturday morning.

FACILITIES
The Department is based in a suite of five rooms among the Main School Corridor. The
Department has an extensive stock of literary texts and critical literature and an extensive DVD
library. The beautiful, well-stocked School Library is a major resource, and the Boarding Houses
have their own Libraries, many of which have undergone development over recent years. The five
principal teaching rooms are all equipped with projectors, computers, and DVD players and all
have WiFi access. Two teaching rooms are also equipped with Apple TV and HD projector to
support use of iPads in the classroom for teaching purposes.

RESPONSBILITIES OF THE ROLE
The successful applicant will be expected to teach English from Year 9 to Year 11. The following roles
are expected:
•To teach high quality, inspirational lessons that enable and encourage all pupils to fulfil their
potential.
•To support pupils by offering extra help to those who need it.
•To contribute to the running of the Department
•To fulfil the general roles and responsibilities of a Teacher at Sedbergh School
The role offers great opportunities for personal and professional development in a School that aspires
to be the market leader in all areas of Boarding School life. A proactive attitude to INSET training is
encouraged and supported by the School.

PERSON SPECIFICATION
ESSENTIAL QUALIFICATIONS:
Educated to Degree level in English or other relevant subject area.
Experience of teaching English in a School

ESSENTIAL CHARACTERISTICS:
Strong empathic and interpersonal skills coupled with a genuine interest in young people.
Excellent subject knowledge and a genuine passion for literature and reading.
Excellent administrative and organisational abilities
The ability to inspire and motivate pupils to succeed.
A willingness to share your expertise with colleagues.
A flexible approach and a genuine desire to work in a team.

DESIRABLE CHARACTERISTICS:
Familiarity with Boarding education

BEYOND ENGLISH
The successful candidate would be expected to contribute to the pastoral life of the School, as a
Resident or Non-Resident Tutor in one of the nine Boarding Houses.
There is also a strong expectation that the successful candidate will participate fully in the
School’s extensive extracurricular activity programme. All talents are most welcome and the
ability to coach Sport at a high level would be desirable. The School has a national reputation in
Rugby and other Sports. Because of our natural environment, candidates with Outdoor
Education experience and qualifications would also be welcome.
A full-time teacher would be expected to contribute to four sessions of afternoon sports /
activities per week, one evening Boarding House duty a week, three Saturday evening social
duties per term, and one Exeat weekend duty per year. A part-time teacher will be allocated
these duties pro-rata.
In May 2017, the School was graded ‘Excellent’ in every category of provision by an ISI
Inspection; pupils’ personal awareness and the provision of extra-curricular opportunities were
identified as a particular strength.

SALARY AND ACCOMODATION
Sedbergh has its own salary scale. The salary of the successful candidate will reflect age
and experience. School accommodation may be available.

APPLICATION AND APPOINTMENT PROCESS
The Head of Department, Gareth Downes, is very happy to receive enquiries about the post or
application process prior to applying. Please send any enquiries to gjd@sedberghschool.org
All applicants must submit an application form giving the names of three referees.
A supporting letter and CV will be welcome. Applications may be sent electronically or in hard copy
to:
HR Department, The Bursary, Malim Lodge, Sedbergh School, Sedbergh, Cumbria, LA10 5RY
Email: hradmin@sedberghschool.org
Diversity – the School is fully committed to the principles of equal opportunity, diversity, and
inclusion. Sedbergh School does not discriminate on the grounds of gender, disability, age, sexual
orientation, marital status or racial ethnic or national origin and applications are welcome form a
diverse range of backgrounds.
Applications will be acknowledged by email.
The closing date for applications is Friday 13 May 2022, at 12 noon.
Subject to any Covid-19 related restrictions at that time, interviews are scheduled to take place within
School on Friday 20 May 2022, however if this is not possible interviews will go ahead and further
details will be issued.
The interview process will include:
•
•
•
•
•
•
•
•

Supper and accommodation in a Boarding House (if required)
Assembly
A tour of the School with pupils
Lunch in a Boarding House
Teaching, observed by a member of staff (details to be provided with interview information)
Time in the Department (details to be provided with interview information)
Interviews with the Headmaster and other Senior staff
A compliance meeting with the HR Manager

The successful candidate will be contacted by telephone in the first instance and the appointment will
subsequently be confirmed in writing. Unsuccessful candidates will be notified by telephone and by
email; we will be willing to provide a debrief on request.

SAFEGUARDING RESPONSIBILTIES
Safeguarding the welfare of children is of the highest priority to Sedbergh School.
Every employee of the school has a responsibility to:
Protect children from abuse;
Be aware of the School’s safeguarding procedures;
Know how to access and implement the required procedures;
Keep a sufficient record of any significant complaint, conversation or event;
Report any matters of concern to the Designated Safeguarding Lead;
Attend annual in-service training provided by the School.

APPLICATION, INTERVIEW AND APPOINTMENT PROCESS
Please send any enquiries to hradmin@sedberghschool.org.
All applicants must submit an application form giving the names of two referees. A
supporting letter and CV will be welcome in addition. Applications may be sent
electronically or in hard copy to:
By Post: HR Department, The Bursary, Malim Lodge, Sedbergh School, Sedbergh,
Cumbria, LA10 5RY
By Email: hradmin@sedberghschool.org
Diversity – the School is fully committed to the principles of equal opportunity, diversity,
and inclusion. Sedbergh School does not discriminate on the grounds of gender, disability,
age, sexual orientation, marital status or racial ethnic or national origin and applications
are welcome from a diverse range of backgrounds.
The closing date for applications is Thursday 12th May. Interviews will take place on the
19th May.
The successful candidate will be contacted by telephone in the first instance and the
appointment will subsequently be confirmed in writing. Unsuccessful candidates will be
notified by telephone and by email.

Sedbergh School is committed to safeguarding & protecting the welfare of children.
Applicants must be willing to undergo child protection screening appropriate to the post,
including checks with past employers and the Disclosure and Barring Service.
Registered Charity No 1080672

