
 
 

 

 

 

TEACHER OF BUSINESS 

JOB DESCRIPTION 

 
 
 
Job Title:  Teacher of Business Studies (0.5 Full time equivalent) 

 

Responsible to:  Head of Business and Economics  

 

Main Purpose: To teach Business Studies to Years 12 and 13  

 

Roles and Responsibilities: 

The successful applicant will be expected to teach Business to Years 12 and 13. The following roles are 

expected: 

• To teach high quality, inspirational lessons that enable and encourage all pupils to fulfil their potential. 

• To support pupils by offering extra help to those who need it. 

• To ensure pupils receive regular feedback through verbal and written feedback. 

• To contribute to the running of the Department, under the leadership of the Head of Department. 

• To ensure school policies and procedures are followed. 

• Be responsible for writing academic reports to inform parents and pupils of progress. 

• To ensure a regular commitment to professional development. 

• To act as a role model to pupils, modelling the school values and maintaining those expectations in the 

classroom. 

• To set assessments and prepare pupils for public exams, under the direction of the Head of Department. 

• To maintain high standards of behaviour and conduct, awarding and recording merits and academic 

concerns as appropriate. 

• Will work in a collegiate manner, supporting colleagues and pupils. 

• Ensure that they maintain up to date knowledge of the latest CPD developments through engagement 

with the school’s teaching and learning group and information, and the completion of CPD as directed 
by the Head of Department. 

• To provide clear structure for lessons. To ensure appropriate pace, differentiation and engagement for 

all pupils. 

• To ensure a safe learning environment for all pupils. 

• Evidence positive action to improve the quality of teaching and learning 

• Inspire confidence in their pupils, through constructive feedback and support, to raise educational 

standards and ambition. 

• High standards of professional manner, dress and conduct should be always met. 

• Professional communication between pupils, parents and colleagues should be upheld. 

• Maintain regular communication with tutors, HSMS and the SMT, through the use of the school rewards 

and sanctions system. 



 
 

 

 

 

The role offers great opportunities for personal and professional development in a School that aspires to be 

the market leader in all areas of Boarding School life. A proactive attitude to INSET training is encouraged 

and supported by the School. 

 

Other Duties: 

 

The successful candidate would be expected to contribute to the pastoral life of the School as a Resident or 

Non-Resident Tutor in one of the nine Boarding Houses. They would also be responsible for the delivery of 

PSHE to their tutor group. 

 

There is also a strong expectation that the successful candidate will participate fully in the School’s extensive 
extracurricular activity programme, which embraces all talents. The School has a national reputation for 

Sports and because of our natural environment, candidates with Outdoor Education experience and 

qualifications would be very welcome. 

 

In May 2017, the School was graded ‘Excellent’ in every category of provision by an ISI Inspection; pupils’ 
personal awareness and the provision of extra-curricular opportunities were identified as a particular 

strength. 

 

The Business Studies Department 

   

We have several key aims as a department: to provide a stimulating environment through which all 

pupils strive for excellence and maximise their potential as academic students, and as emerging adults 

in a technological society; to provide an opportunity for all students to develop a keen interest in, and 

an in-depth understanding of, the subjects, through core lessons and co-curricular opportunities; to 

encourage independent study, and thought, in preparation for further education; and to inculcate 

positive values of mutual respect, tolerance and self-esteem, fostering an informed and critical 

awareness of society.   

  

Students have the opportunity to take Business Studies in the Sixth Form. The Department is well-

resourced, with specialist teachers and dedicated teaching rooms. Student numbers have increased 

rapidly in recent years.   

  

The Department offers a range of Business Studies courses to pupils:   

 

• A Level Business (Pearson Edexcel).   

• Pearson BTEC Level 3 National Extended Certificate in Business (Pearson Edexcel).  

  

The enthusiasm demonstrated by the Department’s staff is infectious, and, with many teachers who 
have worked successfully in the world of commerce, Business at Sedbergh is both challenging and 

contemporary. We know that each student learns differently, and we encourage a variety of different 

teaching methods to make lessons accessible to everyone in the School. This involves interactive 

teaching, with role-plays and games, as well as more formal lessons based around projects and exam 

revision.   

  

There are currently five Teachers of Economics and Business led and managed by the Head of 

Economics and Business. We are looking to appoint a suitably qualified and enthusiastic Part Time 

Teacher of Business to teach all these subjects at Year 12 and 13. Experience of delivering BTEC Business 

is desirable.   

  



 
 

 

The School operates a two week timetable with lessons lasting for 55 minutes in the morning and 50 in 

the afternoon. There are three lessons on a Saturday morning.   

  

The role would be for a 0.5 Full Time Equivalent teacher. This would comprise 23 periods of teaching 

out of a 45-period normal allocation on our two-week timetable. We would endeavor to restrict the 

teaching allocation to four days out of the possible six, although this is dependent on our timetable. 

For the right candidate who could contribute to the wider co-curricular needs of the School, there 

may be the opportunity for a full-time position.  

 

Facilities 

  

The Department consists of three classrooms situated near the School Library to the eastern end of our 

campus, all of which have wireless network facilities and smart TV’s. There is also a well-stocked library 

area which pupils use for private study.  

 

Health and Safety: 

 

All staff should be aware of the school’s health and safety policy and implement it as appropriate. 
 

Safeguarding: 

 

All staff employed by Sedbergh School are expected to take responsibility for promoting and safeguarding 

the welfare of children and young persons for whom they are responsible or with whom they come into 

contact. 

 
These roles and responsibilities provide a framework for the role and should not be regarded as a 

definitive list.  Other reasonable duties may be required consistent with the level of this post. 

 

Sedbergh School is committed to safeguarding & protecting the welfare of children. Applicants must be 

willing to undergo child protection screening appropriate to the post, including checks with past employers 

and the Disclosure and Barring Service. 
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